
Islington Sportsmen’s Club Code of Conduct and Ethics 
 
 

1. Introduction  
This Code of Conduct and Ethics for the Islington Sportsmen’s Club (ISC) aligns with the Ontario Not-for-
Profit Corporations Act, 2010 (ONCA). 
 
1.1 Purpose 
The Islington Sportsmen’s Club (ISC) Code of Conduct and Ethics provides all members with clear 
guidelines to foster a safe, respectful, and positive environment for all members and guests while using ISC 
facilities or representing the Club in any capacity. 
 
1.2 Definitions 

• (a) Harassment means engaging in a course of disturbing comments or conduct that is known or 
ought reasonably to be known to be unwelcome, including sexual harassment. 

• (b) Violence means the use of physical force against someone that causes or could cause injury, 
an attempt to use physical force, or a statement or behavior that is reasonably interpreted as a 
threat to cause physical harm. 

• (c) Appeal means a request for a hearing regarding a disciplinary decision    

• (d) Disciplinary action means a corrective measure taken in response to unacceptable behavior. 

 
 

2. Values 
 
2.1 Core Principles 
ISC is committed to the values of: 

• Integrity 
• Trust 
• Fair play 
• Respect for others 
• Sportsmanship 

 
2.2 Ethical Commitments 
ISC aims to: 

• Foster a respectful sports culture that upholds quality, inclusivity, accessibility, and safety. 
• Prohibit discriminatory practices and ensure equity for all. 
• Provide an environment free from violence, harassment, and abuse. 

 
2.3 Scope of Protection 
These commitments apply to all participants, including but not limited to: 

• All Members (full, family, probationary, Honorary & Charter members) 
• Range Officers and Officials 
• Instructors 
• Volunteers 
• Sponsors and their representatives 
• Board of Directors members 
• Visitors, guests, and members of the public attending ISC events 



 
3. Personal Conduct 
This Code is subject to the ISC Constitution, Bylaws, and the Ontario Not-for-Profit Corporations Act, 2010, 
and shall be interpreted in harmony with these documents. 
 
3.1 Responsibility and Privilege 
Membership in ISC is a privilege. All members take an oath to protect Canada’s natural resources and to 
uphold ISC’s Constitution and rules. 
As participants in an organization promoting the lawful use of firearms for sporting purposes, members are 
held to a high standard of ethics in both their private and public lives. 
 
 
3.2 Character and Legal Compliance 
ISC expects its members to be persons of good character, which includes: 

• Obeying all applicable laws and regulations. 
• Demonstrating ethical conduct and integrity. 
• Acting in a way that maintains public confidence in the shooting sports community. 

 
3.3 Member Expectations 
All members must: 

• Refrain from behavior that could bring ISC or the shooting sports into disrepute. 
• Show respect for others, both inside and outside the Club. 
• Use social media responsibly and avoid sharing content that is discriminatory, inflammatory, or 

misrepresents ISC values or policies. 
• Not speak on behalf of ISC on social media or in public forums unless explicitly authorized to do so. 
• Protect the confidentiality of ISC information, members, and operations. 

 
4. Discrimination and Harassment 
 
4.1 Zero Tolerance Policy 
ISC prohibits any form of discrimination or harassment on the basis of: 

• Race or ethnicity 
• Gender or gender identity 
• Age 
• Religion or creed 
• Sexual orientation 
• Disability 
• Socioeconomic status 
• National origin or citizenship status 

 
4.2 Harassment Definition 
Harassment includes but is not limited to: 

• Physical intimidation or violence 
• Verbal abuse or slurs 
• Psychological bullying 
• Sexual harassment, advances, or innuendo 

All participants must conduct themselves in a manner that contributes to a safe, inclusive, and welcoming 
atmosphere. 

 
5.  Member Code acknowledgement 
Members in ISC are automatically enrolled in the ISC Code of Conduct and Ethics and acknowledge receipt 
of the same either electronically or by hard copy.   



 
6. Disciplinary Process and Sanctions 
 
6.1 Violations 
Any breach of this Code of Conduct may result in disciplinary action, in accordance with ISC’s 
Constitution, Policies, and applicable regulations. 
 
6.2 Disciplinary Authority 
The ISC Executive will review disciplinary matters. Decisions will be based on the nature and severity of the 
offense. All disciplinary and appeal proceedings will be conducted in a confidential manner, subject to 
legal and procedural requirements 
 
6.3 Types of Sanctions 
Sanctions may include, but are not limited to: 

• Verbal or written warnings 
• Temporary suspension of membership privileges 
• Permanent expulsion from the Club 

 
6.4 Appeals Process 
Members have the right to appeal a disciplinary decision. Appeals must be submitted in writing to the ISC 
Board within 60 days of the decision, outlining the grounds for appeal. The appeals board shall consist of 
three members in good standing, selected by the President and approved by the Board of Directors 
unanimously.

 


